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CSR-POLICY

At LYNDDAHL TELECOM, it is very important for us to be a responsible business partner with a focus on ethical, social
and environmental matters.

—HUMAN RIGHTS
We support and respect the Universal Declaration of Human Rights.

— ENVIRONMENT

+ We continuously strive to develop and adapt environmentally friendly technologies and solutions

+ We continuously monitor compliance with laws

+ We separate our waste, including recyclable waste, in accordance with local regulations and environmental
authorities for recovery or disposal at authorized treatment facilities.

* We label, store and dispose of hazardous waste as instructed by the authorities at environmentally approved
reception facilities

+ We implement initiatives to promote greater environmental responsibility

* We reduce the use of raw materials, water and energy to minimize the environmental impact

+ We run on green energy from European certified wind turbines

— WORK

+ All our employees have a written employment agreement that includes information about work, working hours, pay
and holidays

+ Wages are paid regularly and on time in accordance with the employment agreement

+ All our employees are entitled to public holidays according to national legislation and employment agreement

* We do not accept discrimination or abuse based on gender, race, color, religion, political opinion, sexual orientation,
national extraction, social origin, ethnic origin, age, culture or disability

« We do not accept discrimination in employment, dismissal, transfer, promotion, pay, working conditions or skills
development. All decisions regarding employment, promotion, dismissal, wages and other working conditions are
based on relevant and objective criteria

* We do not accept physical punishment, threats of violence or physical, sexual, psychological or verbal harassment or
abuse

— WORK ENVIRONMENT

WORKING CONDITIONS

+ We work systematically to continuously improve the working environment

+ All stages of production are planned and organized with full consideration of health and safety issues

« If possible, risks are eliminated at source

* The work is adapted as far as possible to the individual employee in relation to the construction of the workplace and
the choice of work equipment as well as work and production methods
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« Monotonous and repetitive work is limited to minimize health effects
+ We do not use installations and working methods that could pose a significant danger to our employees

SECURE BUILDINGS

+ Our buildings, facilities, areas, etc. to which our employees have access in the course of their work are designed,
constructed in a safe manner without risks to the health of our employees

+ Our workplace is designed with safety and health concerns in mind based on an assessment of the working
environmental conditions that may affect physical or mental health

« Our workplace is designed so that it is possible to escape and rescue people in case of fire and other accidents

HAZARDOUS MATERIAL

* Employees' work with hazardous substances in the workplace - including production, storage, use and handling -
takes place in a safe manner with minimal health risks

« All relevant employees are trained in using the substances or material

* The necessary first aid equipment is available and ready for us

* No children under 18 work with dangerous substances

— PSYCHOLOGICAL WORK ENVIRONMENT

* The work in the company poses minimal risks for the deterioration of physical or mental health

* Monotonous, repetitive work that may be dangerous to physical or mental health in the short or long term is avoided
or limited

* The workplace does not pose a danger of deterioration of physical or mental health in the short or long term

+ Isolated work, which may be dangerous to physical or psychological health, is avoided or limited

* The work does not pose a risk of deterioration of physical or mental health due to bullying, including sexual
harassment

— BUSINESS PRINCIPLES

+ We act professionally, decently and with integrity in all our business activities and relationships

+ We do not provide money to political parties or organizations in anticipation of undue benefits. We also do not
contribute to money laundering

+ We respect the duty to protect data and for this reason access to sensitive personal data is limited to what is lawful
+ We do not use business opportunities or materials belonging to LYNDDAHL TELECOM A/S to promote our business
activities or our family or acquaintances

+ We do not accept to offer, give or receive inappropriate payments, benefits or gifts from local, national or foreign
public officials or employees of private companies

+ We do not tolerate any form of extortion or bribery, favoritism to or from employees or organizations

* We only support open and fair competition

— CHILD LABOR

Child labor contrary to the national legislation of the country of origin or the UN Convention on the Rights of the
Child* must not be used in production, either by the supplier or a subcontractor.

§2: We, as the buyer (or another party appointed by us) reserve the right to carry out random checks at any place of
production at any time.

§3: At our buyer's request, the supplier undertakes to present the list with the complete information about the
location of production units, factories and sub-suppliers used for the production of goods ordered by Lynddahl
Telecom A/S.

84: *) UN Convention on the Rights of the Child, Article 32: 1: "Parties recognize the right of the child to protection
against economic exploitation and the performance of any work likely to be dangerous or to interfere with the child's
education or to be harmful to the child's health or physical, mental, spiritual, moral or social development.
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